~ 519

IEIERL
ot wraTa TeenT Rrvareaeaaeen, gt
ety T, et - %33 g0

f??FF: - . '
- ST Fa-33¢E,

oft argaTTe deu foveredeaean () srfufem, 00y “ﬁW‘O'«/O?/?O?&
AT :-THTHCE/SSN-OTIR/AATE) /034 off Erdea deur favasdeaace
(Rrehy sifefm, 200y (@ 00y =1 HETTY SARUREN FEIE LX) AN HAT 4
TIeFEH < HE IFa AU wed R =1 T () TR TS F0Ga IHTeiedT ST
TR o o wrgeran Ge favawaeraeen, (Rrdh) = srecerm wftdia dayasr i
A O SATTRR 7. Ty, erferiar ot wseman weer forvarearaeen (1) 39
ST G T e Wit i SR, A3 =, Yo wedis e a9
| arae wARE AR FEE R¢/R0R8 HE e A C509/3033
f3.0%/0u/R03y TSt fedtean fofersar mwnﬁaaﬁfaﬁ?ﬁw@ﬁ oft Ergee wErE
memmqmmquﬁam Te-

o I qererier et aiar gére fafrem wta e,
: (z)mﬁmﬂmqmmmwmm TF (aamam%&m

Ro3y I TR AsA.
() T T4 AMEATER Gt e femterareg sfwetra A,

R. AT ;-

1 fei-rarmre Hewigan gua s safia Feerd, -
() “em%ﬁw maﬁmwﬁm(ﬁ@) a?férﬁm Rooy.
: (ﬂ??ooxmmaﬁﬁwmw
@) wmﬁmw @ﬁaﬁlﬁamaﬂawwmmm:rﬁﬁwa
éﬂén@mm
) ‘Hﬁ?ﬁ waﬁ%ﬁaﬁamwﬁwwwawaﬁﬁa&rﬁamwwnk
3 TN AT STl sHerTa |k,
(&) e ST e o7 e T e,
(@) o e v wiff fererders e v
(@) U RS HENT I, '
®) “fafea war wmf&ﬁwéamwﬁsawm et am oo =
Wmuﬁmﬁﬁa&awmw SRR SogTd 3!
oitedT, ST AR,
@ “Frae afr waﬁaﬁmwmﬁﬁ@éwm
- AT AR e wa e aqdl) fafem, 203y A fafrmiear uitfire -

Page |1




. s0 0 .
() o R der A o s S 3 s e
3.qmmm¥%ﬁaﬁ%ﬁwammﬂaﬁm

‘ KIRIIEEICI A ERERE s eacoi ﬁ]@?mm@wﬂ@?ﬁaq&t‘eﬁsﬁmm
memmmﬂawmwmwwﬁwﬁa

(%) T HEIT 30T Ipsitet A, e 1 9amw 03 FNTYET FHHY ATET Sash!
| ﬁwﬁﬁﬁmwﬁﬁwaﬁ?ﬂma@am%ﬁawﬁﬁwaw&mwm
‘ wwmwwmwmwwmmwﬂw
RISl A, Tk

@)ﬁmmwmﬁ%ﬁmmwm
aaéwmﬁrmﬁﬁwmﬁﬁwawﬁméﬁaﬁaﬁfmwwmmw
: wﬁ%&m&m% :

. .
' (qm)ﬁmmaa mwﬁaaﬁwm@waﬁrﬁiﬁmm
‘ mea@mmmaﬁ&wwﬁw ‘

@) Aftrrad 9 - mmﬁaaﬁrmm@wwﬁwﬁammﬁ ’

OIS 3T HUATs] QT i, n@awﬁwﬁﬁaﬁm

Wﬁ?ﬁasﬁaamamﬂﬂaﬁﬁmmwﬁ aﬁau@awﬁ?ﬂ'@r

- @Wﬁmaﬁ&mwﬁmmﬁ -

L, Shegfures avdar- :

mﬁﬁawméﬁwqaﬁﬂaﬁm?ﬁm@raﬂaamﬁ '

(TF) WWWWWWWWWW
T IO ET TiET Jechiof orEmEr,

(tﬁ?) WW%@W@@WH&T&WWQ@ a%&rﬁmf

mwwmmﬁmwwwm
Wvﬁwaﬁmwﬁém ?ATFJT
(?ﬁ:r) T, a%&mﬁr%@maa&qﬁmmeﬁqmmw
- WWWW - o
€. TRt ST AR a1 arrerre g o - '

%ﬁwau@mﬁwwﬁwwmmﬁ?ﬁ&maﬁw '

Yoo IW TS, wwﬁnﬁaﬁﬁa&ﬁ%wﬁw%@wmwﬁam
' WW@WWW&W%&HWW@@W@TW
aﬁmﬁ%ﬁawwwwﬁﬁmﬁ(w&%

‘o, GRferamef hretrere:-

. Ws@mmwmﬁwmmw‘



oAi4JVoe.il

sl

afefter et 71 wftdiear A FEIE T anied et Asa. aiea e
(@ Frenaies) fafe et e swdot @ 7 wieor gof st (s sRe ®)
'WWWWM@WHWWﬁWW
Td. qenfy, aftEten semed @ et fefed shoted w&mwﬁ#m
ERINEERVEETSI %ETWWWWWWHWWWW

.. ﬂ%ws'aw'cﬁammﬁ

mmﬁ%ﬁwwawﬁaaﬁﬁwmmw |
faf=m, 2 ﬁﬁwav@m%éwqaﬁﬂaﬁéwﬁaﬂhwma

e, aa%f%rﬁ?ﬁ
aﬁqéamwﬁsaww f?m‘f

Page |3




S22

REGULATIONS

Management Committee of the
~Shree Sai Baba Sansthan Trust
(Shirdi), Shirdi- 423 109.

‘Dated the........... 2025,
' ' Outward No.3386

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004,  Date-05/02/2026
o No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers
conferred by sub-section (2) of section 15 read with clause (9) of section 2
of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of
2004), the Management Committee of the Shree Sai Baba Sansthan Trust
has . the powers to make the regulations‘ regulating the recruitment.
However',‘ at present, there is no Management Committee but én Ad-hoq
Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In
pursuance of the decision dated 09/05/2024, of the Hon'ble High Court,
Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public
Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai
Baba Sansthan Trust is hereby pleased to make the following regulations
regulating the recruitment to the post of the Air Conditidn and
Refrigerator Superviser (Group-C) in the Mechanical Depértment of -

Shree Sai Baba Sansthan Trust under the said Act, as follows: -

1. (I) These regulations may' be called the- Air . Condition and
];{efrigerator Superviser (Group-C) in the Mechanical Department
(Recruitmentj Regulations, 2025. ~ S A

(2) They shall come into force on thé date of their sanction by the State

Government.

2. In these regulations, unless the context requires othei'wise, -
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act,
2004 (Mah. XIV of 2004); : "
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(b) “Chief 'Exectltive Officer” means the Chief Executive Officer
appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Commlttee of the Shree Sai
Baba Sansthan Trust formed under section 5 of the Act;

o (d) “Competent Authorlty” means the Chief Executive Officer;
.. (e)“Degree” means a Bachelor’s degree of a 'tecognised university;

(f) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by
the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any
agency nominated by it for the purpose; | ‘

(h) “Selectlon Committee” means the Employee S Selectlon
Committee referred to in the Schedule to in the Shree Sai Baba Sansthan
Trust (Shirdi) (Recruitment and Classification of Services) Regulations,
2025; | .
(/) “Trust” means the Shree Sai Baba Sansthan Trust (Shirdi)
established under section 3 of the Act. |

3. Appointment to the post of the Air Condition and Refrigerator
Superviser (Group;C) in the Mechanical Department.of the Trust, shall be
made either,- ' - | o
(a) by promotlon of a sultable person on the basis of semorlty-cum-
merit, from amongst the persons holding the post of a Mechanic in the Air
Condltlonmg and Refrigeration , in the Mechanical Department of the
Trust, who fulfils the quahﬁcatlons specified in regulatton 5 of these
regulations, having not less than three years regular service in that post or
(b) by nomination from amongst the ellglble candidates, on the basis
of prescribed exammatlon conducted by the Selectlon Committee, who

fulfils the qualifications specified in regulation 5 of these regulations:
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so
Provided that, if the suitable, candidate for appointment by promotion
is not available, the ratio for appointfﬁént : may be relaxed for that.

appointment year with the approval of the appointing authority.

.4. Age Limit.- ‘

'. (i) Lower Agé Limit- Not less than eighteen yeafs of age
(completed) as on the last date of submission of applicatidns to the trust, as -
per the advertisement for recrultment to the said post; | |

(if) Upper Age Limit.- Not more than thirty- elght years of age
(completed) for the persons not belonging to the reserved categories; and
forty-three years of age (completed) for the persons belonging to _thé
reserved categories. The uppér agé limit shall be applicable as on the last:
date of submissfon of applications to the\trust, as per the advertisement for

recruitment to the said pbst.

5. Educatlonal quahﬁcatlons -
The person for being ellglble for appointment to the post under these
regulations shall,- _
(i}' shall have passed the SSC examination or a quahﬁcatlonv
recogmsed by the government to the equivalent thereto
(ii) sha]l have passed a certificate course of Techn101an in Air
Conditioning and Refrigeration from an Industrial Trammg
Institute recognised by the government or a qualification
recognised by the government to be equivalent thereto; anq
(iii)  shall possess-an experience of Repairs in Air Conditioning and =

. Refrigeration Works for not less than three years.

6. Ratio for appomtment by promotion and nommatlon -
The appomtment to the post mentloned in regulatlon 3 shall be made

by promotion and nomination in the ratio of 50:50 respectlvely
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Provided that, if the suitable candidate for appointment by promotion
is not available, the ratio for appointment may be relaxed for -that

appointment year with the approval .of the appointing authority.

7. Probation period.-

A person ‘appointed to .the post mentioned in regulation 3, by

nomination; shall be on a probation for a period of one year from the date

on which he joins his post on which he is appointed. The probation period
- may be extended, after approval of the Committee, for a maximum period

upto oné year. Completion of the probation period (including extended

period) to the satisfaction of the. appointing authority; and passing of
prescribed examinations-and training (if any) shall be mandatory. In the

event failing to complete the probation period (including extended period) |

or pass the examinations and corriplete the training,” his services shall be

liable to be terminated. .

8. Other serﬁce conditions to apply.- _

The other terms and conditions, specified by the Trust from time to
time, as well as the provisions of the Act, the rules rhéde thefeunder; the
Government’ Resolutions and orders ‘as well as the provisions of other
regulations ~spe’ciﬁed by the Trust shall be 'applicable. in respect of the
services to the post rﬁentioped under regulation 3. |

f

Chairman, Ad-hoc Cdrrimittee,

- Shree Sai Baba Sansthan Trust (Shird’i); :
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